
ADDENDUM A
INSTRUCTIONAL SALARIES

August 28, 2024

Rules Governing Instructional Salaries

1. Instructional Salaries
a. Instructional Pay Plans - All teachers shall be paid according to the applicable performance payor grandfathered pay

plans, established by the economic proposal of this agreement and the rules governing its application. Both plans utilize
the Instructional Salary Range, which consists of a minimum and maximum base salary. The attached placement
schedule will be used to establish the starting salary for teachers hired on or after July 1, 2024 ~.

b.-j. Same

2. Differentiated Pay - Same
3. Teaching/Related Creditable Work Experience - Same

4. Advanced Degree/I8 Hour Credit
Instructional personnel who wish to receive additional compensation for an advanced degree or eighteen (18) semester hours
successfully completed after the conferral date of a Bachelor's or Master's degree, must submit to the Office for Human Resources and
Educator Quality according to procedures established by the department:

• one (1) set of official transcripts,

• the appropriate form,

• and in the case of a Specialist of Education degree, verification of being awarded the Specialist of Education degree and/or
unconditional admission to candidacy for the Doctorate degree.
A representative from the Office for Human Resources and Educator Quality will acknowledge receipt of the form and transcripts to the
applying employee.

Instructional personnel will receive the appropriate salary supplement once the advanced degree or additional semester hours and
applicable certification are verified. The supplement for advanced degrees shall be retroactive to the first pay period following the date
of eligibility according to the requirements listed below, or the beginning of the school year in which the supporting documentation is
submitted, whichever is later, and an adjustment will be made in subsequent paychecks.

Teachers hired on or after July 1, 2011, shall be entitled to receive additional compensation for advanced degrees or additional credit
hOtlrs earned iB the individtlal teacher's appropriate area(s) of certification as specified by Florida 8tarnte 1012.22.
Teachers hired prior to Jtlly 1, 2011, shall be entitled to receive additional compensation for adyanced degrees or additional credit hotlrs,
regardless of certification areas.
Instructional personnel who successfully complete eighteen (18) hours of credit after the conferral date of their bachelor's or master's
degree will receive a salary supplement retroactive to the first pay period following the term during which the last course which
establishes eligibility is completed, or the beginning of the school year in which the supporting documentation is submitted, whichever
is later.

Credit hours under this agreement refer to semester hours. Quarter hours will be equated to semester hours by making a quarter hour
equal to two-thirds (2/3) of a semester hour.

It is understood that it is the responsibility of the employee to initiate the above action. A representative from the Office for Human
Resources and Educator Quality will acknowledge receipt of the form and transcripts to the applying employee.
Retroactive action applies during the school year in which the form is submitted. For this purpose, a form accompanied with transcripts
must be submitted to the Office for Human Resources and Educator Quality no later than June 30. In case of extenuating circumstances,
the June 30 deadline may be extended at the discretion of the Superintendent or his/her designee.

Advanced degree supplements will be paid at the following rates, which are based upon a 196 day school year:

a) Bachelors +18 - $800 total
b) Masters Degree - $2,700 total
c) Masters + 18 - $3,400 total
d) Education Specialist - $4,400 total
e) Doctoral Degree - $5,400 total

5. Full Year of Experience - Same

6. Pay Dates



For the 2024-2025 school year, all instructional employees shall be paid in twenty-seven (27) equal installments. All 196-day
instructional employees hired after July 1, 2018, and those hired prior July I, 2018, who chose to move to the 27-pay cycle will be
paid their first paycheck on August, 2024, their second paycheck on August 30, 2024, with the rest at two (2) week intervals year
round.
For the instructional employees with balloon pay, those on a I96-day contract shall receive their first paycheck on August 23, 2024,
their second paycheck on August 30, 2024, subsequent paychecks will be issued at two (2) week intervals thereafter, five (5) and
four (4) paychecks on June 6, 2025, and a final paycheck on June 20, 2025, less any unpaid leave time from the fmal pay period.
Instructional employees who work 206 days shall receive their first paycheck on August 23,2024, their second paycheck on August
30,2024, subsequent paychecks will be issued at two (2) week intervals, and will receive four (4) paychecks on June 20, 2025.

7. Termination Pay Dates - Same

8. Daily Rate Calculation - Same

9. Hourly Rate Calculation - Same

10. Marchman 1.2 Salary Rate - Same

11. East Pasco Education Academy and West Pasco Education Academy
Instructors at East Pasco Education Academy and West Pasco Education Academy who work an eight (8) hour day will be paid
their regular hourly rate as provided by subsection nine (9) of this section and be compensated for the additional one-half (112) hour.
Instructional employees at these worksites who serve in 8-hour supplemented positions shall be compensated at their hourly rate
for the additional one-half (112)hour instead of receiving the required supplement(s) listed in Addendums Band C.

12. Teachers Providing an Additional Period of Instruction
Teachers who agree to provide an additional period of instruction beyond what is expected of other teachers at hislher school shall be
paid a supplement of $6,695 $~ annually, or $3,347.50 ~ on a semester basis. Effective July I, 2014, full time teachers
employed at Marchman not covered by item 10 above will also be compensated this amount.

Salary Range (196 Days/7.5 Hrs) Mil1* Max

$50,000.00 $79,500.00

Years

Total Salary 245
Days7.5Hrs

Total Salary
196 Days 7.5 Hrs

Total Salary 230
Days 7.5 Hrs

Total Salary
196 Days 8 Hrs



,A salary supplement will be paid for advanceddegrees. In order to receive credit for an advanceddegree, employees must provide an offical
transcript of record showing the award of the earned degree to the Office for Human Resourcesand EducatorQuality.
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