
BOARD PROPOSAL
ARTICLE X - SALARY AND TEACHER WELFARE

August 28, 2024

SECTION A - Salary Schedule and Remunerations

1. Same

2. The placement schedule contained in Addendum A will be used to establish the starting salary for teachers
hired on or after July I, 2024.

3. Same

4. Mileage shall be reimbursea at the staBElard Fate establishea by the Distrist Sshool BoaFElof Pas so COl:Hltybat
shall Bet be at a lesser Fate thas allo'i'lea by the State Departmeat of Baasatiea ndes aaa regalatioas iB effest at the
time the mileage was aS6Riea. Employees shall be reimbursed for the use of a privately owned vehicle for official
travel at the Internal Revenue Service's published business mileage rate in effect at the start of the District's fiscal
year on July 1st.

5-8. Same

SECTION B - Fringe Benefits

1. Health Insurance

a The Board agrees to contnbute $8,700 S7,812.50 per eligible employee toward the cost of the benefits
package for the 2024 2()2J insurance plan year.

1. Same

ii. Same

b. through f. - Same

2. Retirement - Same

SECTION C - Payroll Deduction for Additional Benefits - Same

SECTION D - Early Retirement Monthly Benefit

1. EffestiYe lam:Iar)' I, 1997, the BoaFEl shall pfEwiae a retH=emeBtbeaefit faf all iBstRistioaal baFgaiaiag YBit
membefs. To Ettialify faf as early fetifemeBt beaefit priOf to Jl:Hle30, 2018, the iBstruetieaal bMgaiBia:g l:Init
membef mliSt meet the fallowiBg eriteria:

a. be 50 years of age Of ol<4efat the time offetifemeBt;
b. hlwo 25 OfmOfe years of 6FeQitable FRS sefvise;
s. employea oa 9f befafe lYBe 30, 2001 aaa ..vho have feaehea Step 13 oa the teamer salary ssheaale, Ofwhose

Blimber of years ofe*I"eriease iB the Passo sshool Qistrist is eEJolialto the BI:IHiBefof years ofservise oa Step
13 of the teaeher salary ssaeoole, Of teasBers hifea oa Of.a4l:erllily 1, 200 1 Vfho have twel'le (12) years of
Passo servise, the last tea (IO) ofvlhish mast Be Passo soBtimloas sefvise; ana

a. ha>iO fetifea 1:Hl<4efthe Floriea R-etifemeBt System (FRS) Defmea Beaefit Plan (PeasioB Plaa) Ofwho fetiFeS
with affj' vestee Beaefit iB the DefiBee Beaefit Plaa (Peasioa Plaa).

e. Effesti'le llily 1, 2001, those iBstmetioaal BMgaiBia:g l:HlitmemBers who meet the above eriteria will be
eligible to fesei'le the eady fetifemeat beaefit iB aesof<4aaee ","ith the fellowiBg:

f. A memBer who is at least fifty (5Q) yeMs of age Bat less thaa fifty fi'le (55) years of age at the time ofeady
retifemeat 'NiH feeeive aa B:mOl:HlteEJolialto thirty fi'l'e perseat (35%) of the YBfeaaeea FRS fetifemeat beaefit.



The lHH'eaHsedFRS Fetiremeat benefit is ealsHlated 1:l:Singthe premise af the member being sHHYtwa (62)
years af age at the time af retir:ement.

g. A member wha is at least fifty five (55) years af age bHtless than sixty 1:\'Ia (62) years af age at the time af
early retiFementwill FeseiYean amaHBteqaal ta ane hHBdreaperseat (100%) af the differ:ensebetween the
1:l:B£eaHSeaFRS benefit and the reaHsedFRS early retirement benefit.

h. ,AA the tiBieafearly retirement, if the early FetirementmaBthlybenefit has a smgle S1:l:m val1:l:e(present val1:l:e)
afless than me tha1:l:Sanddallars ($5,000) as afthe date the early retirement man~' benefit is first effestiYe,
then the Baard will pF9v:idea ane time l1:l:mpS1:l:m payment e€fHalta the single S1:l:m '/al1:l:e(present '/al1:l:e)af
the early retirement manthly benefit.

i. IBlieHafthe abave, fer aBj' emplayee meeting the aba't'e eligibility eriteria and wha has aat af state ser'lise,
ar any ather €f1:l:alifyiBgservise, ana is eligible ta p1:l:FehasesHsh serviee aeearaing ta FRS rules and
reguiatians, the distriet may p1:l:FehasesHehsernee if the p1:l:F6haseaf sHehserviee waHldtatal 30 years and
entitle the emplayee ta full retirement HBderFRS. It is dearly 1:l:Bderstaadthat the Baard shall praviae the
maBthlybenefit ar aat af state serviee ar any ather qaalifyiBgserriee whieheyer is mare eeanamisal fer the
BearEh

2. This praY=isianshall nat prahibit the Baard fram paying additianal retirement ban1:l:Sespravidea fer in this
Agreement ar mt1:l:Fe baB1:l:Sesagreea ta by the Baard ana the UBian.

3. Na elBfllayeeshall be Feqaii'edby the Baard ta take ad,t'antageafthe pravisians afthis artiele.
4. If an elBfllayee ehaases ane af these aferementianed early retirement aptians, the Baard will have na fur.her

abligatian tavlarGhisAierretirement benefits.
5. A teasher v/ha seleets ane af these aferementianed earlj' retirement aptians is reqHiredta retire fram the Flarida

RetiFemeat System (FRS) and terminate hislher empla)'JBentwith the distriet. TherefeFe, sHeh teaeher is nat
eligible ta partieipate in the Deferred Retirement Optian Pragram (DROP) as the DROP reqaires a teasher ta
retir:efram the FRS yet eaBtiB1:l:eta wark withia the aistriet.

e. Effective June 30, 2018, no instructional employee or retiree will be permitted to begin receiving an early
retirement benefit under this section. Any instructional employee or retiree already receiving a benefit under this
section will continue to receive any benefit to which he/she is entitled.

SECTION E - Deferred Retirement Option Program (DROP) - Same

SECTION F - Retiree HeaIthcare Premium -

1-3. Same

4. Any employee hired or rehired on or after January 1, 2014, will not be eligible for the benefits provided for in
this section. Any employee hired prior to January 1,2014, will continue to be eligible for the benefits provided
for in this section.

SECTION G - Meritorious Attendance Incentive Pay -

1. a-e Same

f. During and after the twentieth (20th) year of service in the Pasco school district, the daily rate of pay
multiplied by 100percent (100%) times the number of days (100 pereent) of accumulated sick leavecredited
with the District School Board of Pasco County.

g-h. Same

SECTION H - Group Medical Benefits Recovery Incentive Program (Indemnity - PPO and HMO Programs)
-Same

SECTION I - Employee Assistance Program (EAP) - Same

SECTION J - School Choice Preference Employee Request



Preference shall be given to the child(ren) of an employee (i.e., any child in hislher custodial care) to attend school at
the employee's assigned worksite, or within the feeder pattern, unless the following prevents granting the request:

a. The appropriate educational program does not exist at that site, or

b. Other extenuating circumstances (i.e., expulsion, serious disciplinary infractions, class size requirements,
etc.) exist that may be cause for the child(ren)'s nonattendance.

The employee may appeal any denied request to the Office for TeashlBg Leading and Learning, or designee. The
decision of the appeal shall be final.
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