BOARD PROPOSAL
ARTICLE X - SALARY AND TEACHER WELFARE
August 28, 2024

SECTION A - Salary Schedule and Remunerations

1. Same

2. The placement schedule contained in Addendum A will be used to establish the starting salary for teachers
hired on or after July 1, 2024.

3. Same
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time-the-mileage-was-acerued-Employees shall be reimbursed for the use of a privately owned vehicle for official
travel at the Internal Revenue Service's published business mileage rate in effect at the start of the District's fiscal
year on July 1st.

5-8. Same

SECTION B - Fringe Benefits
1. Health Insurance

a. The Board agrees to contribute $8.700 $7:842.50 per eligible employee toward the cost of the benefits
package for the 2024 2023 insurance plan year.

I Same
ii. Same
b. through f. - Same
2. Retirement - Same
SECTION C - Payroll Deduction for Additional Benefits - Same
SECTION D - Early Retirement Monthly Benefit




6. Effective June 30, 2018, no instructional employee or retiree will be permitted to begin receiving an early
retirement benefit under this section. Any instructional employee or retiree already receiving a benefit under this
section will continue to receive any benefit to which he/she is entitled.

SECTION E — Deferred Retirement Option Program (DROP) - Same

SECTION F — Retiree Healthcare Premium —
1-3. Same

4. Any employee hired or rehired on or after January 1, 2014, will not be eligible for the benefits provided for in
this section. Any employee hired prior to January 1, 2014, will continue to be eligible for the benefits provided
for in this section.

SECTION G — Meritorious Attendance Incentive Pay —
1. a— e Same

f. During and after the twentieth (20™) year of service in the Pasco school district, the daily rate of pay
multiplied by 100 percent (100%) times the number of days (180-percent) of accumulated sick leave credited
with the District School Board of Pasco County.

g-h. Same

SECTION H — Group Medical Benefits Recovery Incentive Program (Indemnity — PPO and HMO Programs)
—Same

SECTION I — Employee Assistance Program (EAP) — Same
SECTION J - School Choice Preference Employee Request



Preference shall be given to the child(ren) of an employee (i.e., any child in his/her custodial care) to attend school at
the employee’s assigned worksite, or within the feeder pattern, unless the following prevents granting the request:
a.  The appropriate educational program does not exist at that site, or
b. Other extenuating circumstances (i.e., expulsion, serious disciplinary infractions, class size requirements,
etc.) exist that may be cause for the child(ren)’s nonattendance.
The employee may appeal any denied request to the Office for Teaching Leading and Learning, or designee. The
decision of the appeal shall be final.

END OF ARTICLE X
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