
INSTRUCTIONAL CONTRACT UPDATES
MUTUAL PROPOSAL

August 28, 2024

ARTICLE III

SECTION A

4. The Union shall appear on the Board agenda at all Board meetings as a regular agenda item. Further, the Union
representative shall be recognized upon request to speak on issues before the Board in the same manner as any other
individual. A sepy ef the agenda aBel all suwertiBg Eiatawill ge poo'liEleEite the URiea ~' the Sesretat·yaf the Beard.
SaiEimaterials shall ge seat ta the URiea effise at the same time they are seat te the BearEimem9ers. The agenda and
all supporting data will be provided on the District agenda management system.
9. The Union will distribute a sapy efthe agreement to each employee covered by this Agreement at each worksite.
Following ratification, all Agreements and addenda will be available on the Board's and Union's respective websites.
The Beard aBelUiHaawill eaeh ge respeasmle fer the priBtiag afthe Bll1B9erafeepies afthe AgreemeBtthey wish ta
erEler,~'a 'leaEieraftheir Meise.
SECTIONB

(Effective July], 2023, the practice ofpavroll deduction was suspended by act ofthe legislature.)
I. Upon authorizationby any teacher, the Board agrees to deduct at no cost to the teacher the amount of dues certified

by the Union as the amount required of all members and remit the amount so deducted to the Union. The Board
will be authorized to make said deduction upon receiving the sigaeElauthorization fef1B attaGheEias AppeaEiixA
af thisAgreemeat.

ARTICLE VI
SECTIONB

I. With regard to items of the Agreement covering Union rights, the Union shall have the right to present, process,
or appeal a grievance at any level in its own behalf. This means that the Union has the right to file grievances in
its own name when the grievance alleges a violation. misintemretation. or misapplication of this Agreement.

ARTICLE VII
SECTIONB

I. Any teacher who resigns from hislher position during the term of hislher individual contract shall be released
from employment by the Board without prejudice provided that said teacher has given notice of such intent at
least thirty (3Q) ten (10) calendar days prior to the termination date. However, as provided by 1012.335, Florida
Statutes, any teacher in the one (1) year probationary contract period may resign upon immediate notice. Such
resignation will not be a breach of contract.

SECTIONC

1. Any teacher who is suspended, discharged, returned to annual contract status, er retaiaeElaa a faurth year ammal
saBtFastshall be notified in writing of the reason for such action. However, as provided by 1012.335, Florida
Statutes, any teacher in the one (1) year probationary contract period may be terminated without cause.

2. Any teacher who is ta ge retumeEita aHBualseBtraGtar retaiaeElaa fearth year aHBualsaBtraGtar nonreappointed
on annual contract shall be notified in writing by April 1 ofhislher contractual status for the next schoolyear.

3. (Unchanged)

4. All recommendations regarding individual contract status or for continued employment shall be based primarily
upon information contained in the teacher's official file except in the following cases:

(a) pasitiaas affesteEi9)' a reEiastiea iB persalHlel,er 2(}11 2Q12.mstrustieaal Master Ceatraet.
(b) positions filled by teachers in their one (1) year probationary contract period as provided by 1012.335,

Florida Statutes.



SECTIOND
1. (Unchanged)

2. A teacher who desires to apply for any such vacancy shall file his/her application in 'NritiSg with the District
Office.

SECTIONE
1. (Unchanged)
2. (Unchanged)

3. Teachers who desire to transfer to a specific position(s) in another school(s) shall make their interest known to
the receiving principal within the advertised period.

SECTIONF
2 e.) None of the above shall apply to, restrict, or interfere with (1) investigation of a complaint to an outside agency

sueh as HRS or in the criminal justice system, or (2) the Superintendent's discretion and authority, as provided
under Section 1012.27, Florida Statutes, and Florida Administrative Code Rule 6B 4.4005 to transfer any employee
during an emergency and report the transfer to the School Board at the next regular meeting, or (3) involuntary
transfers as provided for in Article VII, Section F, subsections 1,2 and 5 of the Instructional Master Contract, and
(4) none of the above shall restrict or interfere with the Superintendent's authority as provided under Section
101227, Florida Statutes, and Florida Administrative Code Rule 6B-4.005 to recommend transfer of instructional
bargaining unit members or the School Board's authority as provided in Section 1012.27, Florida Statutes, to act
on the Superintendent's recommendations.

SECTIONT
1. Except in the event of unusual circumstances, parent-teacher conferences shall be arranged by the principal, ef

his/her designee, or the teacher, in accordance with the following guidelines:

SECTION X
Two (2) teachers who wish to share one (1) position must first request and obtain the approval of their principal.
Upon approval of the principal, the request for job sharing must be sent to the Director of Employee Relations
and the president of USEP 13)'April 1st for approval. Upon Hil:itHalagFeeHieat, e*eeptions to the April 1st
deaGliBe ma), ee eOBsideFed ife*tenl:iatiBg eimHHstaBees warrant. If approved, two (2) teachers may participate
in the job-sharing program for the next school year. Upon approval of the principal, the two (2) teachers may
request to extend job sharing for additional years to a maximum of five (5) years. Baoo ),ear, retJ:l:iestsfor
measioBS Hil:istee sent to the Direetor of employee Relations aHd the president of USeP ey April 1st for
appFOVal.Job sharing will be approved in one-year periods.

SECTION Z
1. Smoking aBd the l:ise of all toeaeeo proooets are prohieited e~' law inside all SeRool Board [aeilities aBd in all

"eoHiHion areas" as defined in the Florida Clean mdoor Air Aet to ee "an)' Rall>....ay, eomdor, 101313)"aisle, '+'later
fol:HHaiBarea, restroom, staWlfell, entryway, or eonferenee rOOHi..."

2. The eurreBt praetiee wReree~' the 'Norksite adHiinistrator designates eHiployee omdoor sHiokmg area(s) that are
shielded frOHistl:ideat 'lie'll aBd are loeated away froHi regularly l:ised smdeat aeti'lity areas on e*istiBg SeRool
Board gFOI:iBds shall eoBtiBl:ie,e*eept I:IfIderthe following eonditions, I:IfI:tilJ.l:ily1, 2g 1a:
a. efleeti'le Jl:ily 1, 199a, all fuMe Be'i'ily aetJ:l:iired'Norksites, inell:iding all SeRool Board real aBe persoBal

property loeated OBthese sites, shall ee eesignated as smoke and toeaeeo free. No eHiployee at these sites
shall l:ise ~' toeaeeo pFOdl:ietin the ewlGmg(s) or OBasy omside grol:iBds. This iHell:ides the !:iseof Sl:ieR
tobaeeo J3FOdl:ietsin Hiotor veRieles '.vith the e*eeptioB of those veRieles eBteriBg or e*itiHg the worksite(s).

e. l~' sooool or worksite that is reel:iilt or rOHiodeled sRall ee eesignated as sHioke ane toeaeeo free regardless
of'lAleB the J3F0pertywas aetJ:l:iired.

e. All employees assignee to aBy SeRool Board faeility wRieR is Bot sHioke aHd tobaeeo free shall be sl:iPfoyed
OBee eaGh year if retJ:l:iested ey ~' eHiployee at the faGility. Sl:ieR retJ:l:iestsRall be HiMe in writing ~r

SeptOHieer 3g to the Direetor ofeHiployee RelatioBs, 'llith a eopy pro'lided to the Presieeat of the URiaH.The
iBteat of the survey is that, as all oHiployees at aBy Sl:ieR[aeility deelare that they are HOBtOeaeeo!:isersor are
willing to refrain frOHithe l:iseoftobaeeo prodl:iets at the faeility, the faeility shall be deelared toeaeeo free.



3. Effective July 1,2016, all school grounds, School Board facilities, campuses, property, and all Board vehicles,
including golf carts and school buses, whether owned or leased by the Board, shall be tobacco free and free of the
use of tobacco at all times. This includes the use of tobacco in motor vehicles with the exception of those moving
vehicles entering or exiting the work site(s).

4. U8ti1 tobacce l:l:Seis J:Wohibited as described abo",e effectiY.'eJely 1, 2016, the district shall Ret iR'Iell:lRtariiy
traRsfer any teasher who is a tobasco l:l:Serte a positioa at a smoke aRd tebacco free site viithelit his4ler ceaseat.

ARTICLEvm

SECTIONB

1.f. On each pay date, each teacher shall receive 9R an his41er salary warrant aR accumulated balance of his/her
total number of sick leave hours.

ARTICLE IX

SECTIONB
1. b. During the course of absences under this section, the teacher shall receive an amount not to exceed his/her
normal compensation and shall be entitled to continue full benefits for the school year in which the injury occurred.
Benefits are to include but are not limited to credit for seniority, step ~ increase and contributions to the Florida
Retirement System as provided by FRS. In addition, payments shall be made to teachers for damage to dentures,
eyeglasses, prosthetic devices, and artificial limbs when the damage results from an accident occurring in the normal
course of employment.
SECTIONE
The Board agrees to maintain liability coverage of not less than that currently in force as stipulated in the agreement( s)
with Arthl::I:r1. Gallagher aRd CompaR)' aRd the pertinent insurance carriers for the duration of this Agreement. Any
teacher who has any claim under provisions of said policy may file such claim with the Board. The Board shall
process all claims filed in accordance with this section provided that the claim falls within the incidents covered under
such policy.

ARTICLE X

SECTION A
4. Mileage shall be reimbl:l:FSedat the staRdard rate established by the District School Board ef Pasco CoH:Rtyblit

shall Ret be at a lesser rate thaR allowed by the State DepartRleRt ef Edecatiea mles aRd regHlatieas iR effect at
the time the mileage ;vas ascmed. Employees shall be reimbursed for the use of a privately owned vehicle for
official travel at the Internal Revenue Service's published business mileage rate in effect at the start of the District's
fiscal year on July 1st.

SECTIOND
1. EffeGti¥e la:imar)' 1, 1997, the Board shall pre'lide a retiremeat beReftt fer all iRstrnctieaal bargaiRiRg liRit

membeFS. To EJ:lialifyfer aR early reriremeat beaefit prior to 100e 30, 2018, the iRstmctioaal bargaiRiRg liRit
member ml:l:Stmeet the fellowiRg eriteria:

a be 50 years of age or older at the time of retire meat;
b. ha",e 25 or more years ef ereditable FRS service;
c. employed 9R or befere JliRe 30, 2001 aRd WHO ha;'e reached Step 13 ea the teacher salary schedele, orwhese

RliIBber of years ef !l*perieace iR the Pasce schoel distriet is e€J:ealto the al:llHber of years of service oa Step
13 of the teacher salary schedlile, or teachers hired oa er after llily 1, 2001 wee ea;'e twelve (12) years of
Pasco service, the last tea (10) efwhich meSt be Pasce c9RtiReoes sef'olice; aRd

d. ha'fe retired liRder the Florida Reriremeat System (FRS) Defmed Beaeftt PlaR (Peasiea PlaR) er who retires
with allY 'fested beaefit iR the Defmed Beaefit Plaa (Feasioa Flaa).

e. EffectiYe llilj' 1, 2001, those iRstrnctioaal bargaiRiRg wHt members who meet the aboye criteria will be
eligible to receive the early reriremeRt benefit iR accordaace with the fellowiRg:

-- - --. - - --- ------------



f. A member who is at least fifty (5(;))years of age but less than fifty five (55) years of age at the time of early
retHemeat wiD resei-n an amoH:B:teqiial to thirty five perseftt (35%) of the Iffifedased FRS retirement benefit.
The Iffifedused FRS retiremeat benefit is salsl:llated asing the premise of the member being soo)' two (62)
years of age at the time of retirement.

g. A member ';",ho is at least fifty fille (55) years of age bat less than sixty tVlO(62) years of age at the time of
early retirement will resein an amooot eqt:nll to one hoodred persent (W(;)%) of the differense bet\'ieen the
liBfedased FRS benefit and the redased FRS early retirement benefit.

h. At the time of early retirement, if the earl)' retirement monthly benefit has a single SI:lffi 'lame (preseftt l/all:le)
ofless than five thoasand dollars ($5,(;)(;)(;))as of the date the early retirement monthly benefit is fIrst effestive,
then the Board will provide a one time ll:lffipSl:lffi payment eEj:l:lalto the single Sl:lffi yame (present ',zalae) of
the early retiremeftt monthly benefit.

1. lR liea of the alloye, fer ~r employee meeting the allo',zeeligibility sri-teria and who has out of state servise,
or ~r other qaalifying servise, and is eligible to plifshase sash servise assording to FRS mles and
regl:llations, the distrist may pl:lfshase sash servise if the pl:lfehase of sash servise wOl:lldtotal 3(;)years and
entitle the empl~'ee to full retirement I:lBderFRS. It is elearljr ooderstood that the Board shall pro,,tide the
monthly benefit or out of state servise or ~r other Ej:l:lalifyingservise whishe'/er is more esonomisal fer the
BearEh

2. This proYision shall not prolHbit the Board from paying additional retirement bonl:lses provided for in this
Agreement or futare bonases agreed to by the Board and the Union.

3. No employee shall be reEj:airedby the Board to take advantage of the proYisions of this artiele.
4. If an employee ehooses one of these aforementioned earlj' retirement options, the Board ,,,,,ill ha-n no furtl:ler

obligation to'lfard hisAter retirement benefits.
5. A teasher who seleets one of these aferementioned early retirement options is reqaired to retire from the Florida

Retiremeftt System (FRS) and terminate his,1her employmeat with the distrist. Therefere, sl:lsh teaeher is not
eligible to partieipate in the Deferred Retiremeet Option Pi"ogram (DROP) as the DR-OP reEj:l:liresa teaeher to
retire from the FRS yet soH:tiBl:leto worle "'lithiB the distriet.

SECTIONF
4. Any employee hired or rehired on or after January 1,2014, will not be eligible for the benefits provided for in

this section. Any employee hired prior to January 1,2014, will continue to be eligible for the benefits provided
for in this section.

SECTIONG
1. f. During and after the twentieth (20th) year of service in the Pasco school district, the daily rate of pay multiplied
by 100 percent (100%) times the number of days (1(;)(;)persent) of accumulated sick leave credited with the District
School Board of Pasco County.
SECTION J
The employee may appeal any denied request to the Office for TeashiBg Leading and Learning, or designee. The
decision of the appeal shall be final.

I I
Date


