SRP CONTRACT UPDATES
MUTUAL PROPOSAL
August 29,2024

ARTICLE 11}

SECTION A

6. The Union shall appear on the Board agenda at all Board meetings as a reguniar agenda item. Further, the Union
representative shall be recognized upon request to speak on issues before the Board in the same manner as any other
individual. Acopy of the agenda-and all supporting data-will-be-previded-to-the-Union by the Scerotary-of-the Board:
Said-material-shall-be-sent-to-the- Union-office-at the same-time they-are sent-to-the Board members— The agenda and
all supporting data will be provided on the Disfrict agenda management system,

11, The Union will distribute-a-eepy-to-each-employee-covered-by-this- Agreement. the agreement to each employee
covered by this Agreement at each worksite. The Board and Union agree, following ratification, that all Agreements
and addenda will be available on the Board’s and Union’s respective websites—The-Board and Unionwill-each-be

responsiblefor-the-printing of-the-number of copies-of the Agreement-they-wish-to-order- by a-vendor of their cheice:

SECTION B
(Effective July 1, 2023, the practice of payroll deduction was suspended by act of the legislature)

1. Upon authorization by any SRP, the Board agrees to deduct at no cost to the SRP tiie amount of dues certified by
the Union as the amount required and remit the amount so deducted to the Union. The Board will be authorized
to make said deduction upon receiving the-signed authorization form-attached-as Appendin-A-of this-Agreement.

ARTICLE VI

SECTION B

1. With regard to items of the Agreement covering Union rights, the Union shall have the right to present, process,
or appeal a grievance at any level in its own behalf. This means that the Union has the right to file grievances in
its own name when the grievance alleges a violation, misinterpretation, or misapplication of this Agreement,

ARTICLE VI
SECTION B

2. A SRP who desires to apply for any such vacancy shall file-histherapplicationwith-the contact personnamed-in
the-notice-in-the-mannerspeeified: apply through the District’s online application portal,

SECTION E

SECTION I
11. HB 349 of the 1999 Florida Legislature, Florida Statute 1003.01 requires the district to provide 248 250 days
of instruction for students in the district’s Juvenile Justice Programs. In order to provide these additional
services to students in such programs, additional days must be provided for SRP beyond their regular
contracts. Therefore, SRP assigned to such programs will have the following additional rights:

SECTION P

I. Smoking-and-the-use-ofalltobacco-productsareprohibited-bylaw-insideall School Board-facilitiesand-in-all
“gommon-areas—as delined in the Florida Clean-Indsor-Adr-Act-te-be-Sany hatlway, corridor-lobby,- aislevater




Tountain areasrestroon, stairwell, enlryway, or conference-reom="

2.  The current practice whereby the worksite administrator-designates-employee-ontdeorsmekingarea(s)-that-ure
shielded-from-student-view-and-ave-located-away-from regularlyused-student-aetivity-sreas-en-existing-Schoel
Beard-grounds-shall continue;-execeptunder-the following conditions-unti-July-1r-20463
#o—EBffective July 11996 al-futurenevilynequired-woiksitesineluding-oll-School-Beard-real-and-personal

property-located-on-those-sites;-shall-be-designated-as-smoke-and-tobacco-free- No-employee-at-these sites

shall-use-any-tobacco-productin-the building(s) or-on-any-ouiside-prounds-This-includes-the-use-of such

tobacco-productsin-metor-vehicleswith-the-exception-of these-vehieles-entering orexiting-the-werksite(s):
b.—Any scheolerwerksite-that isrebuilt-orremodeled shall be-designated as smoke-and-tobaeco-free-rogardless

e#whemhepmpewa&aeqmm@

a-copy-providedto-the President-of the-Unien:- ﬂaw&e&%&ﬁh&sm%%&ﬂmt—as—a#empleyeemiweh
facility-declare-that they-are-non-tobacco-users-or-are-willing-torefrain-fremthe use-of tobacco-produeis-at
the-facilicythe facility shall be-declared tobacco-free:

3.  Untilobaccouseisprohibitedeffective-July-1- 2046, when-a-SRPwho-isa-tobaceo user and who-is-on-theveeall
listis-offered-a-pesition-at-a-smole and tobacco free site, he/she shall have the rightto-tura-down-the-pesition-and
shall retain-his/her current-place-on-the-recall-list—1£-the-SRP-who-is-a-tobaceo user huns down a-position-ata
smoke and tobacco-free-site-and-gives-beinga-tobacco-user-as-the reason for turninp-down-the-position;-he/she
shall-retain-his/her current position-on-the recall dist-but-will-ne-longer-be-offered positionsat-other smoke-and
tobaceofreesites:

4. Effective July 1, 2016, all school grounds, School Board facilities, campuses, property, and all Board vehicles,
including golf carts and school buses, whether owned or leased by the Board, shall be tobacco free at all times.
This includes the use of such tobacco products in motor vehicles with the exception of those moving vehicles
entering or exiting the work site(s).

5. For purposes of this policy, “use of tobacco” shall mean all uses of tobacco, including cigars, cigarettes, pipe
tobacco, chewing tobacco, snuff, or any other matter or substances that contain tobacco and the possession of
papers used to roll cigarettes, The “use of tobacco” shall also include the use of electronic, vapor, look alike,
clove, or any other substitute forms of cigarettes or any smoking devices.

6. The district shall continue to promote smoking cessation through its Health and Wellness Centers and/or other
local health agencies that may offer similar programs.

SECTION S

3. All SRP assigned to work at more than one (1) worksite shall have one (1) worksite desighated as a home-base
worksite. Such-SRPshallreceive-theirsalanwarrants-at-the home-base-worksite:

15. Administration of Medications and Medical Procedures

a. Medications and Routine Medical Procedures - SRP (other than Health Clinic Assistants, Senier Child
GCare-Assistants, or LPNs) shall not administer medication or perform routine medical procedures as part of
their daily work responsibilities, unless the SRP has volunteered and has been authorized by the worksite or
district/program supervisor. The SRP who administers medication or performs routine medical procedures
shall receive training by a licensed practical muse, a registered nurse, a licensed physician or a licensed
physician assistant. Such training shall be provided by the Board during the SRP's work hows.

b. Performance of Invasive Medical Procedures, LPNs shall perform invasive medical procedures as part of
their daily work responsibilities, Non-medical SRP are prohibited from performing invasive medical
procedures.

Personnel other than LPNs shall not be allowed to perform invasive medical services that require special
medical knowledge, nursing judgment, and nursing assessment. These procedures (invasive medical services)
include, but are not limited to:

1, sterile catheterization,
2. nasogastric tube feeding, or




3. cleaning and maintaining a tracheostomy and deep suctioning of a tracheostomy.
SRP (other than Health Clinic Assistants, Serier-Child-Care-Assistants; or LPNs) shall not perform health-
related services as part of their daily work responsibilities, unless the SRP has volunteered, has been
authorized by the worksite or district/program supervisor, and has successfully completed child-specific
training by a licensed practical nurse, a registered nurse, a licensed physician, or a licensed physician
assistant. All procedures shall be monitored periodically by the nurse. Those precedures include, but are not
limited to:
1. clean intermittent catheterization,
2. gastrostomy tube feeding,
3. monitoring blood glucose or
4. administering emergency injectable medication.

For all other invasive medical services not listed above, a licensed practical nurse, a registered nurse, a licensed

physician, or a Heensed physician assistaid shall determine i non-medical school personnel shall be allowed to
perform such service.

17. When-a-Facility-and-Maintenance Services-employee—isrequiredtoveport-first thinginthe morning to-any
weorksite-other than the Faciliyand Maintenanee-Services Deparbiment; hefshe shall be-provided a-distriet vehicle
to-drive-home-the-precedingafternoon:

SECTIONT

The Board and the Union recognize the need to allow increased flexibility in finding and successfully completing
college courses, as well as maintaining a family focus, The district shall provide a job sharing program as follows:
Job sharing is the employment of two (2) SRP performing the duties and responsibilities of one individual. Job sharing
is not designed to be permanent part-time employment or fo provide opportunity for individuals to work for another
employer,

Two (2) benefit earning SRP who wish to share one position must first request and obtain the approval of their
principal/supervisor. Upon approval of the principal/supervisor, the request for job sharing must be sent to the Director
of Employee Relations and the President of USEP by-April-t for approval. If approved, two (2) SRP may participate
in the job sharing program for the next school year. Upon approval of the principal, the two (2) SRP may request to
extend job sharing for additional years to a maximum of five (5) years. Eaeh-yeat;requestsfor-extensions-mustbe
sent-to-the Directorof Employee Relations-and-the President of USEP by-April-1-for-approval Job sharing will be

approved in one-year periods.

ARTICLE VIII

SECTION B

i. Sick Leave
i.  Sick Leave hours acerued shall be reported on each salary warrant-stub statement,
m. 2) Eligibility begins with the {first day the SRP (recipient) is absent and has no accrued paid days. Transferred
days requested will be applied consecutively beginning on the first day of eligibility, The request must be filed
with the Depastment-of Office for Human Resources and Educator Quality no Iater than the Jast day of the next
pay period immediately following the pay period in which the first day of eligibility occurred.

ARTICLE IX
SECTION B
2. Absence from work related to an injury/iliness-in-the-line-of-duty during the school year in which the ILD
occurred shall not cause a SRP who is othenwise eligible and is drawing Workers' Compensation benefits to
lose credit for seniority, step salary increases, insurance benefits, or contributions to the Florida Retirement
System,
SECTION E
The Board agrees to maintain liability coverage of not less than that currently in force as stipulated in the
agreement(s) with Axthur-Jd-Galagher and Company and the pertinent insurance carriers for the duration of this

Agreement. Any SRP who has any claim under provisions of said policy may file such claim with the Board. The




Board shall process all claims filed in accordance with this section provided that the claim falls within the
incidents covered under such policy.

ARTICLE X1

SECTION A

3. Employees shall be reimbursed for the use of a privately owned vehicle for official travel at the Internal
Revenue Service’s published business mileage rate in effect at the start of the District’s fiscal year on July 1%, Fhe
regilarsalary-Mileage shallbe-reimbwrsed-at-the-standard rate established-by-the Distriet-School Board-ef Pasee
GCounty-but shallnot-be-atulesser-rate-than-allowed by-the-State Department of Education-rules-and rogulationsin

5. Upen-ratification; SRP providing instruction for a teacher absent from the classroom shall be paid bis/her regular
hourly rate plus a $2.00 per hour differential or the regular substitute rate of pay, whichever is greater, in increments
of fifteen (15) minutes or more, rounded to the nearest fifteen (15) minute interval, for the period of time in which
he or she provides instruction. Administrator pre-approval is required for this additional compensation to be paid.

SECTION D
Effective June 30, 2018, no SRP or retiree will be permitted fo begin receiving an early retirement benefit under
this section. Any SRP or retiree already receiving a benefit under this section will continue to receive any benefit
to which he/she is entitled.

1.—Effective January—1;1997,-the-Boardshall-provide-an—early retirement-benefitfor-all-SRP-bargaining—unit
members—To qualify-for an carly retivement-benefif-prior to-June 30,2018, the SRP bargainingunit-member must
he follovwine criteria:
b. ha“e E"“EHQ' #i“e E;;g) ol-more 3lear5 B# e]-edjtabie IIRS SE].”EEE,
d-have completed-twelve {12} years-of Pasco-servicer- the lastfen-(10)- ofwhich-must be Paseo continuous-serviee;
and

i ed under the Flosida-Reti . ERS) Defined Benefit Plan-(Pension-B} | )
%&%MM@M&%@WMR@MW
catheon-orafiertuly 12001 will receive the-earhy-rotivoment benefit in secordanec with-the-follewding:

£ SRPwhoareatleast fifty (50) yearsof age butless-than-ffty-five (55 yems-of ageat the ime of eatlyretivement
will-receive-an-amount-equal-to-thivky-five-percent-(35%)-of the—unreduced ERS-retirement-benefit-The
unreduced ERS retirement-benefit-is-caleulated using the premise-of the-SRP-being sixty-two-{62) yemsof
age-at-the-time of relirement:

£-SRP whe-are-atleast-filty—five-(55) years-of age bul less-than sixty-twe-{62)-years-of age-at-the-time-of early
retirement—will receivean-amount-equal-to-one-hundred-pereent (100%)-of the-difference-between-the
unreduced ERS-benefit-and-the reduced ERS-early retirement-benefit

HPEM%@%W¥@H%&%@%W%&HM&M%G§%%WW&@M
memwwwmmmwww
the-earlyretirement-monthly-benefit:

i—Inleu-of the above foranv-employee meetingthe-above-elipibility eriteria-and-whe-has-out-of state-servieeyor
amyother-gualifidng service - and-is-eligible to purchase-such-service according to FRS tules and regulations;
the-Board may purchase such-service if the purchase-of suchservice-would-total thirb-(36)-vears-and entitle
the-employee-to-full retivement under FRS, 1t is clearly understood-that the Board shall provide-themonthly
benefitorout-of state-service-orany-otherqualifring service, whichever-is-more-econemical-for-the Board:

SECTION F

5. Any employee hired or rehired on or afier January 1, 2014, will not be eligible for the benefits provided for in

this section. Any employee hired prior to January 1, 2014, will continne to be eligible for the benefits provided for in
this section.




END OF CONTRACT UPDATES
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